
General Manager’s Report 
 
Item 1 – Upcoming Training/Conferences 
Item 2 – Ad Hoc Committee Updates 
Item 3 – AAAE Incentive Program 
Item 4 – Brockway Summit Proposal 
 

 
 
Item 1 – Upcoming Training Opportunities 

• AOPA Fly-In, Sept. 20, 2014, Chino, CA (This is a series of 5 events across the county which has 
replaced the previous annual AOPA Summit.  Our local event is in Chino, CA) 

• CSDA Annual Convention, Sept. 29 – Oct. 2, 2014 – Palm Springs, CA 
• AAAE Airport Noise Symposium  - Oct. 5-6, 2014 – Fort Lauderdale, FL 
• NBAA Annual Convention, Oct. 21-23, 2014 – Orlando, FL 
• Annual Aviation Issues Conference, Jan. 11-15, 2015, Kohala Coast, HI 

 
Item 2 – Ad Hoc Committee Meetings Update  
Master Plan Ad Hoc Committee (Directors Hetherington and Morrison) 

- The full draft document is available for public review on the Master Plan 
website.  www.ttadmasterplan.org.  

- Board is scheduled to “Accept” final draft of Master Plan on August 27, 2014 
- Ad Hoc Committee met on August 14, 2014 to review CEQA scope and fee proposal. 
- Board is scheduled to review Scope and Fee at their August 27, 2014 meeting.    

Land Leasing Ad Hoc Committee (Directors Jones and Van Berkem) 
- The Ad Hoc Committee met on August 18, 2014 to review various options and receive an 

update from JMA and Clear Capital.   
- There has been some progress on seeking out viable options.  This item will be discussed 

with the Board at the August 27, 2014 Board meeting.   

Hangar 3 Ad Hoc Committee (Directors Hetherington and Morrison) 
- The Ad Hoc Committee met on August 14, 2014 to review Scope and Fee proposal 

presented by Mead and Hunt.   
- This item will be discussed as a regular agenda item at the August 27, 2014 Board meeting.     

 
Item 3 – AAAE Employee Certification Incentive Program 
Staff is exploring an employee incentive program sponsored by the American Association of Airport 
Executives.  The AAAE Accreditation Incentive Program partners with airport employers to provide 
monetary incentives to encourage greater participation in the Accredited Airport Executive Program.  
AAAE will match airport employee incentive programs which encourage employees to achieve 
Accredited Airport Executive (A.A.E.) Certification.  This concept was discussed at the Budget Workshop 
held in April and has been included in the draft budget for FY2015.  The proposal is to compensate an 
employee $1500 if they achieve the credential.  In return, AAAE will match an additional $1500. 
 
To achieve A.A.E. credentials, a candidate is required to pass a 180 question exam, complete an original 
research paper on an industry topic, and pass a two hour final interview.  It typically takes candidates 
two to three years to complete the process.   
 

http://www.ttadmasterplan.org/


Staff is also recommending that the Board include an incentive program for employees to achieve 
Airport Certified Employee (A.C.E) which is a program designed primarily for operations and 
maintenance personnel at airports.  It requires intense study and passage of a 100 question exam.  It 
does not require the research paper or final interview.  Staff suggests $1000 incentive for this program.   
 
It is staff’s opinion that both of these programs are noteworthy and provide tremendous benefit to the 
District by increasing our knowledge base and greatly enhancing our training programs.  All of this 
directly reflects on the professionalism of employees, efficiency of operations, and ultimately improves 
safety and security directly at our Airport.   
 
Staff proposes to bring a Policy Instruction along with the AAAE Accreditation Agreement for 
consideration at the September Board Meeting.  Staff anticipates total cost for the program in any 
calendar year not to exceed $5000. 
 
Item 4 – Brockway Summit Development Proposal Update (Martis Valley Opportunities Proposal) 
Over the past few months, staff has been working with the Placer County Community Development 
Department as they work through the Environmental Impact Report (EIR) for the Martis Valley 
Opportunities Proposal.  As you will recall this project proposes about 650 units on Brockway Summit 
East of Northstar, and involves a transfer of density from property northeast of Highway 267, where 
approximately 1300 homes along with some commercial development are planned for per the Martis 
Valley Community Master Plan.  The District provided a detailed letter to Placer County last year 
outlining various items the District felt worthy of review in the EIR (see attached).  That process is 
currently underway.  The EIR consultant working for Placer County is currently in the process of 
reviewing our concerns.  Staff will provide an update regarding the current status of this review and 
notable items coming up in the future.  
 
East-West Partners has requested some time at our September Board Meeting to review the current 
status of the project and answer any questions we may have about the project. 
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